CENTRAL SHEEP & WOOL RESEARCH INSTITUTE
AVIKANAGAR (VIA: JAIPUR) RAJASTHAN
No. 13(3)Ass./Admn.1/92/Vol.Vi/ Dated : 03.11.2018
Office Order

In accordance with the provisions of Rule 6 of the ICAR Technical Service Rules and in view of ICAR
letter No. 18(1)2004-Estt.lV dated 26.12.2005 and Council's letter No. TS-4(3)/2017-Estt.lV dated
16.07.2018 , on the recommendation of the Assessment Committee, the Director has been pleased to
award merit promotion to the next higher grade to the following Technical Personnel as shown against
their names:-

S.No Name & Present Next higher grade to which Date from which
: Designation Grade/Scale promoted promoted
1. Sh.G.Murli, Level-7 in the Pay Merit promotion to next higher | 04.03.2018 ,—
Technical Officer, Matrix (Pre revised grade Sr. Technical Officer,Level-
SRRC Mannavanur. PB-2, 9300-34800 + | 10 in the Pay Matrix (Pre revised
GP 4600/-) PB-3,15600-39100 + GP 5400/-
)
2. Sh. Avtar Narain Level-4 in the Pay Merit promotion to next higher 01.07.2018
Chita, Sr.Technician, Matrix (Pre revised grade Technical Asssitant,Level-
CSWRI Avikanagar PB-1, 5200-20200 + | 5 in the Pay Matrix (Pre revised
GP 2400/-) PB-1,5200-20200 + GP 2800/-)
3. Sh. Rajesh, Level-4 in the Pay Merit promotion to next higher | 06.12.2017 c
Sr.Technician, Matrix (Pre revised | grade Technical Asssitant,Level-
CSWRI Avikanagar PB-1, 5200-20200 + | 5 in the Pay Matrix (Pre revised
GP 2400/-) PB-1,5200-20200 + GP 2800/-)
4, Sh.Sita Ram Mali, Level-3 in the Pay Merit promotion to next higher 28.08.2017
Technician, Matrix (Pre revised grade Sr. Technician, Level-4 in .
CSWRI Avikanagar | PB-1, 5200-20200 + | the Pay Matrix (Pre revised PB-
GP 2000/-) 1,5200-20200 + GP 2400/-)
5. Sh. Rajendra Singh Level-3 in the Pay Merit promotion to next higher | 28.07.2018 o
Rajawat, Technician, Matrix (Pre revised grade Sr.Technician, Level-4 in
CSWRI Avikanagar PB-1, 5200-20200 + | the Pay Matrix (Pre revised PB-
GP 2000/-) 1,5200-20200 + GP 2400/-)
6. Sh. Surender Singh Level-3 in the Pay Merit promotion to next higher | 28.07.2018 C
Rajput, Technician Matrix (Pre revised grade Sr. Technician, Level-4 in
CSWRI Avikanagar PB-1, 5200-20200 + | the Pay Matrix (Pre revised PB-1,
GP 2000/-) 5200-20200 + GP 2400/-)
7. Merit promotion to next higher | 28.07.2018 (
igéﬁﬁs:‘ithggwm Level-3 in the Pay grade Sr. Te‘chmcian, %evel—4 in
: ’ Matrix (Pre revised the Pay Matrix (Pre revised PB-1,
Avikanagar PB-1. 5200-20200 + 5200-20200 + GP 2400/-)
( Jaipur Guest House) (,j,P 2000/-)
8. | Sh. Jagdish Prasad Level-3 in the Pay Merit promotion to next higher | 28.07.2018 &
Gujar, Technician, Matrix (Pre revised | grade Sr. Technician, Level-4 in
CSWRI Avikanagar PB-1, 5200-20200 + | the Pay Matrix (Pre revised PB-1,
GP 2000/-) 5200-20200 + GP 2400/-)
9. | Sh.Malaram Dhanka, |  Level-3 in the Pay Merit promotion to next higher | 28.07.2018 —
Technician, Matrix (Pre revised grade Sr. Technician, Level-4 in <
CSWRI Avikanagar PB-1, 5200-20200 + | the Pay Matrix (Pre revised PB-1,
GP 2000/-) 5200-20200 +_GP 2400/-)
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10. Sh. Subhash
Srivastava,
Technical Assistant,
ARC Bikaner

Level-5 in the Pay
Matrix (Pre revised
PB-1, 5200-20200 +
GP 2800/-)

Merit promotion to next higher 01.01.2011
grade Sr. Technical
Asssitant,Level-6 in the Pay
Matrix (Pre revised PB-2, 9300-
34800 + GP 4200/-)

The advance increment(s) granted to them earlier (if any) will not, however, be taken into account
while fixing their pay on their promotion to the higher grade as a result of subsequent assessment.

The above technical personnel should submit their option for fixation of pay under FR 22(1)(a)(i) or
other wise, if any within one month from the date of issue of this order. Option once exercised shall be

final and irrevocable.
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