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INDIAN COUNCIL OF AGRICULTURAL RESEARCH
KRISHI BHAWAN: NEW DELHI

F. No. G AC-21 -l 5 12019-CDN

ENDORSEMENT

Department of Personnel and Training, Ministry of Personnel, Public
Grievances and Pensions, Government of India, New Delhi has issued two O.Ms
No. (i) 36039 I I l20l 9-Estt.(Res.) dated I 9.1 .20 19 and (ii) 36039 I | /201 9-Estt.(Res)
dated 31.1.2019 regarding reservation for economically weaker sections (EWSs)
in direct recruitment in civil posts and services in the Govt. of India. The above
mentioned O.Ms dated I 9.1.2019 and 31.1.2019 are being uploaded on the ICAR
website www.icar.org.in and e-office for information.

Deputy

Distribution:-

l. Directors/Project Directors of all ICAR Institutes/Trlational Research Centres/
Project Coordinators/Coordinated Research Projects/ATARls/Bureaux
for information and compliance.

2. All Officers/Sections at ICAR Krishi Bhawan/KAB - I & IIINASC

3. Secretary(Ss), CJSC, CSWCRTI, Dehradun.

4. Secretary(Ss), HJSC, ICAR.

5. ST.PPS to DG, ICAR/ PPS FA (DAREyPPS to Secretary, ICAR

6. Media Unit for placing on the ICAR website.

7. Guard file/Spare copies

Dated p8+ January,2o2o

(Girish Bhatl)



F. No. 3603911 1201 g-Estt- 
{ Res. }

Governmsnt *f lndia
Ministry cf Personnel, Public Grievances and Pensions

Department cf Personnel and Trainlng

North Block, New Delhi

or,*g* MEmoRAf*ouM 
10th Janrrary' 201

$ubiect: Reserrration for Econornically Weaker Sections {EW$s} in eivil posis
and services in thc Government of lndia

Reference is invited to Mlnistry- af Social Justice and Empcwerment 0.1,{, N*.
F Nr:.20il13101/?018-BC-ll deted 17.1.?019 an the above mentioned subject, which,
rnter-alra, reads as under:-

"1. ln p{rrsuarrce af inserfion of c,l'auses 15(6} and 16{6} in flte Consfl&rf,bn
virle the Constitution {Cne Hu*dred ard Third Amendmr.nt} Acf, 2Sl9 *nd in
order to enable the Economically Weak*r $eclions {EWSsJ vvh* ara n*t
coveri?d under the exis{rng se*eme of reservafnns for /fte Schedu/ed Casfes,
f&e Scheduled trn5es and the Socfe/fy and Educationally Sackward Cl*sses,
fo receive lhe bexefifs of reservafirn s,$ a preferential basis in *ivilposfs and
services in the Gavemment of lndia and admissian in Edacational fnslifi*fibns,
it ha* been decicJed by the Govemment ta provide l}qd reseruation ta SlrVSs

ir', crvil posfs and se/vicgs in Oave,mnent af lndia ard edmission in
Edsea/r"ona I I nsti f u tia ns 

"

.?. Persors vyha are nat eovered und*r ffte exirfing sefiemp *f
reservafions for lfre Scheduled Casfes, lhe $clleduled Tribes and tha Social{y
ard Educationally Backward C/asses and whose farnily fias gross artnuat
in*ome b*law ffs, LSO lakh *re ta be id*ntified es El,tlSs for ffle beneff rf
re'servafion Famity f*r this purps$e will includ* the person arfia seeks &en*fd
af resewation, his*ter parents and srblings below the age of l8 years as also
*is/her $pou$e and chiklrcn below flre age af 1& years, The inc*me shall
inclur$e intarne fr*m all $silr**$ i.e, sr/ary, agrtculture, buslness. professlon
etc" and it t*ill be income for t*o financial year priar to tfto year of applicati*n.
A/so persons whase {amily ovlns or posspsses any *f the fallawing assels
sfiall be *xcludad fran b*inE identifipd as EWSs, irrespe$ive of tbe farnity
tfi00me:

i. 5 acres of Agricultural Land and above;
,i &esiden$al flal of I00S sq. fi and abov*;
iii. Reslden#a/ pl*t of 10* sq, yards and abov* in natified rnunicipalities;
iv. ftesidential plot a{ 200 sq. yards and ab*ve in areas other than the

natifi ed rn u n icip a fitio s "

3. The incame and assels af the famiti*s as rnentioned in para 2 would be
required ta be cartified by an offiter not belaw th* rank o{ Tehsitdar in the
StateslUls. Ihe *ffic*r who jssu*s the certifi*ate wauld da the sam* aft*r

3"
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carefupy verifyirrg all releva*t dcsumerfs fallowing dae process as prescn'bed

by the respecliv* Stet#Uf'

5. lns{rucfibns regardi*g rcserya*o* in emplayrne*t and admission fo

odurafbnal rnsfifulions wdi be issged by fiAPT and Ministry of HRD

respecffuefY.

?. ln pursuance of the ab*ve Offrc€ Memorandunn, it is hereby notified that 10%

reseruation wor.lld he provided for Econorni*ally Weaker $ecticns (EW$s) i* central

gov€rnment posts and servieet and would be effective in respect of att Oirect

Recru?tment vauancies to be notified on *r after 0''t-0?"2019'

3, *etail*d lnstructio*s regardilg operati** of r*ster and procedure for

imptementation of EWS reseruation vrillhe issued separately.

P[ac*, R'K- Furam- New Delhi

12. Ofiice of th* comptrcller and A*ditor Geaeral sf.lndia

13" lnformation unC rl"iiit"tlon C*nier, DoFT" North tslocic. New Oelhi'

ii ;ilil, tsTM, Ola ;Nu Carnpus, otcl Falme l{"tg, lllew Delhi fi8a67

't5. l{l$, DaPT * to upload the same on DoPT website'

16. t-lindi $ectior for providing a ltinditranslation

&o*^a* T*W-#"i,^,
( 6yanenbiab'ev Tnpatn4 t$/"t14*

J*int Seeretary to the Ooverrinr*nt of lndia

'* ,. Tlre $ecretaries of allMinistrie#nqfa*rye113 cf the Sovernmertt of lndia'

i.. CIepartnnent a! rinalryl$ervices, ffew !e!fi
3 Oepartrnent of Puhtic Enterprises, N*w CIelhi

e. naiuay *;;d' Ministry cf Rail'*'rey*, Ratl B!ava1' New Delhi

5, $e*retary, lrlin-i*tiy of'H**"n Resourcee sevet*prnent, $hastri Bhavan'

New S-elhi"

6.supreme*ourtoflndia/*lecti*nc?*r'Ti?|.oflndia/I-oksabha
$ecretariatl ialya $abha $ecretari*tJ - 

Sahinet secretsrlau f;entral

Vigil*;** ComLissi*ni Fresident's $ecretariatl Vice President's

$6eretariat /Prirne Mir:i+ter' * Off icel Nt! {aycg.
7." Unlon puli* $ervice Comrv"riasion / $taff $etac,tion Comr*issiox
g. s*rretary rranLtrv of so*ial Jx*tice and Empowerment, $hastri Bhaw?n,

New Oelhi
S. ilati**ai iommission f*r Sehedulbd Castes, tok N*yak Bhawan, f*lew

S*lhi
10. Naii*nat C*mmission

Dethi

for Scheduled Tribes' Lok Nayak Bhawan' ltlew

11, Natienat Cornmissio* for *ackward Cfasses, Trikaot-l, Bhikaii Cama,.

2
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No.3 6039 / I / 2019-Estt (ResJ
Government of India

Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training

North Bloch New Delhi
dated the 31*January, 2019

oEreEr4EgsBANDUrA

Subiect: Reservation for Economically Weaker Sections (EWSsJ iu direct
recruitment in civil posts and services in the Government of India.

- in continuatjon of this Department s Office Memorandum of even nurriber
dated 19.01.2019, the following instructions are issued in consultation with
Ministry of social Justice and Empowerment and Department of Legal Affairs
regarding reservation for EWSs not covered under the reservation scheme for
SCs/srs/0BCs in respect of direct recruitment in civil posts ancl services in the
Government of India.

2. QUANTUMOFRESERVATION

The persons belonging to EWSs who. are not covered under the scheme of
reservatibn for SCs, STs and oBCs shall get 10% reservation in direct recruitment
incivi1posBandservicesintheGovernmentofindja.

3.W
3.1 "Scientific and Technical" posts which satisff all the following conditions can
be exempted from the purview of the reservation orders by the Ministries/
Deoartments:'l

[iJ The posts should be in grades above the lowest grade in Group A ofthe
seryice concerned.

(ii) They should be classified as "scientiflc or technical" in terms of Cabinet
Secretariat [OM No. B5/1r1/CF-67(11 dated ZB.1Z.L96L], according to which
scientific and technical posts for which qualifications in the natural sciences
or exact sciences or applied sciences or in technology are prescribed and the
incumbents of which have to use that knowledge in the discharge of tfieir
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(iiiJ The posts shouid be 'for coriducting research' or 'for organizing, guiding

and directing research'.

3i;.2 Orders of the Minister concerned should be obtained before exempting any

posts satisfying the above condition from the purview ofthe scheme ofreservation.

4, CRITERIA OFINCOME&ASSETS:

4.1 persons who are not covered under the scheme of reservation for SCs, STs

and OBCs and whose family has gross annual income beiorv Rs' B'00 Iakh (Rupees

eight lakh onM are to be identified as EWSs for benefit of reservation. lncome

shil ,Iro incl-uie income from al1 sour'ces i.e. salary, agriculture, business,

profession, etc. for the financial year prior to the year of application'

AIso persons whose family owns or possesses any of the following assets

shall be exciuded from being identified as EWS, irrespective of the family income:-

5 acres of agriculturai iand and above; .

Residential flat of 1000 sq: ft. and above;

Resid,ential plot of 100 sq. yards and above in notified municipalities;

Residentiai plot of 200 sq. yards an<I above in areas other than the

notified municiPalities.

4.2.Thepropertyheldbya"Family"indifferentlocationsordifferentplaces/cities
wouldbeclubbedwhileapplyingtheland'orplopertyholdingtesttodetermine
EWS status.

4,3 The term ..Family,, for thls purpose will include the person who seela benefit

of reservation, his/hei parents and siblings below the age of 18 years as also

his/her spouse and children below the age of 18 years'

VERIFICATION OF CERTIFICATE:

5.1 The benefit of resewation under EWS can be availed upon production of an

Income and Asset certificate issued by a competent Authority. The income and

Asset certificate issued by any one of the following authorities in the prescribed

format as given in Annexure-i shal1 only be accepted as proof of candidate's claim

as belonging to EWS: -

(i) btt i.t Magistrate/Additional District Magistrate/ Collector/ Deputy

Commissioner/AdditionalDeputyCommissioner/1..ClassStipenilary

i.

11.

iii.
iv.

5.

q [-.*.'--
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Magistrate/ Sub-Divisional Magistrate/ Taluka Magistrate/ Executive
Magistrate/ Extra Assistant Commissioner

tiil Chief Presidency Magistrate/Additional Chief Presidency Magistrate/
Presidency MagisEate

[iir] Revenue Officer not below the rank of Tehsildar and
(iv) Sub-Divisional Officer or the area where the candidate and/or his family

normally resides.

5.2 The Officer who issues the certificate would do the same after carefully
veriffing all ielevant documents following due process as prescribed by the
respective State/UT.

5.3 The crucial date for submittihg income and asset certificate by the candidate
may be treated as the closing date for receipt of application for the post except in
cases where crucial date is fixed otherwise. .

5.4 The appointing authorities should, in the offer of appointuent to the
candidates claiming to be belonging to EWS, include the following clause :-

"The appointment is provisional and is subject to the lncome and asset
certificate being verified through the proper channels and if the verificatton
reveab that the claim to belong to EWS is fake/false the services will be
terminated forthwith without assigning any further reasons and wtthout
prejudice to such further action as may be taken under the provisions of the
lndian Penal Code for production offake/false certificate."

' The appointing authority should verify the veracity of the Income and asset
certificate submitted by the candidate through the certificate issuing authority.

5.5 lnstructions referred to above should be strictly foliowed so that it may not
be possible for an unscrupulous person to secure employment on the basis of a
false claim and if any person gets an appointment on the basis of such false claim,
her/his services shall be terminated invoking the conditions contained in the off'er
of app ointment

6, EFFECTING RESERVATION - MAINTENANCE OF ROSTERS:

6.1 Deparhnent of Personnel and Training had circulated Office Memorandum
No.36012/2/96-Estt[ResJ dated July Z, 7997 regarding implementation of post
based reservation roster. The general principles for making and operating post

C4. fi:..:"*"--'-
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based reservation roster would be as per the principles laid dor,t n in the said office

Memorandum.

5.2 Every Goverr,tment establishment shall now recast group-wise post-based

reservation roster register for direct lecruitment in accordance with format given

in Annexure II, lII, w andv, as the case maybe, for effecting 10%o reservation for

EWSs interpolating them with rhe SCs, STs and 0BCs. while fixing roster poin! if
the EWS roster point coincides with the roster points of scs/sTs/oBCs the next

available UR rosier point has been allotted to the EWSs and also the princlple of

"squeezing" has been kept in view. While drawing up the rosters, the cadre

controlling authorities may similarly "squeeze" the Iast points ofthe rostel so as to

meet prescribed 10%o reservation'

6.3 Where in any recrultment year any vacancy earmarked for EWS cannot be

filled up due to non availability of a suitable candidate belonging to EWS, such

vacancils for that particular reiruitment year shall not be carried forward to the

next recruitment Year as bacldog'

6.4 Persons belonging to EWS selected against the quota for persons with

benchmark disabilities/ex-servicemen shall be placed against the roster points

earmarked for EWS.

7, ADJUSTMENT AGAINST UNRESERTED VACANCIES:

A person belonging to EWS cannot be d'enied the right to compete for

appointment against an unreserved vacancy' Persons belonging to EWS who are

,.t".t.a on thi basis of merit and not on account of reservation are not to be

counted towards the quota meant for resewation'

EWS:
The Ministries/DepartmenG shall send single consoljdated fortnightly repolt

including their attacherl/suborclinate offices beginning from 15.2.2019 as per

format at Annexure-Vl'

From 01.01.2020, the Ministries/Departments shail upload data on

representation of EWSs in respect of posts/services under the Central Government

on the URL i.e. wvwv.rrcps.nic.in as on 1't January of every year' A1i

Ministries/Departments have already been provided respective usercode and

password with guidelines for operating the URL.

o.

/:- rg- dU.:,t".-*
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9. . MAINTENANCE OF REGISTER OF COMPLAINTS BY THE'GOV-ERNMENT
ESTABLISHMENT:

9'1 Every Government estabiishment shall appoint a senior officer of the
Departrnent as the Grievance Redressal 0fficer.

.9.2 Aty person aggrieved with any matter relating to discrimination in
employment against any EWS may file a complaint with the Grievancq Redressai
Officer of the respective Government establishment. The name, designation and
contact details of the Grievance Redressal Officer may be displayed prominently on
the website andin the office of the concerned estabrishment.

10. LIAISON OFFICER:

_ Ministries/Deparhnents/Attached and Subordinate 0ffices shall appoint
Liaison 0fficerto monitor the impiementation of reservation for EWSs.

11,. The above scheme of reservation will be effective in respect of all direct
recruihaentvacancies to be notified on or after 01.02 .20L9.

72. AII the Ministries/Departments are requested to bring the above instructions
to the notice of all appointing authorities. under their control. In case of any
difficulqy with regard 

-to 
imflementation of the provisions of this 0M, the

concerned authorities may consult D0P&T through their administrative
Ministry/Departrnent,

Encl,: As above.

Q.8t*"*...^
[G. SrinivasanJ

Director

To 
ph.No,01l--22093074

ti) The Secretaries of all MinistrieslDepartments of the Govr, of India
[ii) Department of Financial Services, Ministry of Finance, Jeevan Deep

Building, Parliament Street, New Delhi
[iii] Department of pub]ic Enterprises, cco complex, Lodhi Road,

New Delhi
(rvl Railway Board, Rail Bhavan, Delhi.
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tv) supreme court of India/ Eiection commission of India/ Lok Sabha

secretariat / Raiya Sabha secretariat/cabinet secretariat/central

Vigilance Commission/President's Secretariat/ Prime Minister's

Office/NlTi AaYog

tvil Union public Service Commission, Dholpur House, Shahjahan Road,

New Deihi

tviil Staffselection commission, cGO complex, LodiRoad, NewDelhi

irriiil fnu Secretary, Department of Social ]ustice and Empowerment, Shastri

Bavan, New Delhi

[ixJ National Commission for Scheduled Castes, Lok Nayak Bhavan, New

Delhi

[x] National commission for schedulecl Tribes, Lok Nayak Bhavan, New

Delhi.
National Commission for Backward classes, Trikoot, Bhikaji cama

Place, R.I(. Puram, New Delhi'

Qffice of the Comptroller & Auditor General of India, 10, Bahadur Shah

Zafar Marg, New Delhi,

Information and Facilitation centre, DoPT, North B10ck, New Deihi'

Director, ISTM, 01d JNU Campus, Olof Palme Marg' New Deihi-17A067 '

A11 Officers and sections in the Ministry of Personnel, Public Grievances

and. Pensions and all attached/subordinate offices of this Ministry'

Copy to: Director, NIC, DOPT - with the request to immediately place

this oM on the website of this Department (whafs new tabJ for

information of all concerned' q fi;:u*,^'-

[n]

txil)

(xiiil
[xvJ
(*")



INCOME & ASSEST CERTIFTGATE TO BE PRODUCED
SEGTIONS

Certificate No.

,7

Government of 
...............

(Name & Address of the authority issuing the certificate)

Annexure-l

tsY ECONOMICALLY WEAKER

Date:

VALID FORTHE YEAR

Thi! is to certifo that Shri/Smt./Kumari son/daughter/wife of
permanent resident of Village/Sireet

Post Office Distrid.- in the State/Union Territory
Pin Code whose photograph is attested betow belongs toperut rvo lu

EconomEA[ weaker sections, Snce the gror; ;;;ri i;ffii'of his/her 'famity"i* is betow Rs. 8
lakh (Rupees Eight Lakh only) for the flnancial year --. His/her famity does not own or
possess any of the following assets*** :l. 5 acres of agricultural land and above;ll. Residentialflat of 1000 sq. ft. and above,

lll Residential plot of 100 sq. yards and above in notified municipalities;lV. Residential plot of 200 sq. yards and above in areas other than the notifled municipalities.

recognizedasaSchedutffiotheIBackwardClasses(CentralLisi)

Signature with seal of Office
Name

Designation

port
attested photograph
the applicant

*Note 2:The term "Family" for this purpose include the person, who seeks benefit of reservation, his/her parents and siblings below lhe ageof l 8 years as also his/her spouse and children below the age of 1 g years

*"Note 3: The propedy held by a "F-amily" in different locations or different places/cities have been clubbed while applying the land orproperly holding test to determine Bl/S staius. 
nC+, dt:,1,1*-,-.

sources i.e. salary, agricuiture, busmsq
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Annexure-ll

ro_LDIEECIBE_CB_UITM!.NI

Mojel Roster of ResefVatl p-o-s-ts {or-Direct reC-ruitment-an4ll

l-n-dla-E-as-Lsby-9Pln-C-omp-eJlt-i-qn

of EntitlementShare Category for
which the Posts

should be
earmarked

51. No.
of Post

sc @15% sT @7.5% oBc @27% EWS @1O%

1 0.15 0.08 o.27 0.10 UR
nq1- 0.20 URa 0.30 0. L5
0.81 0.30 UR

J 0.45 o.23
0.40 OBC-1+ 0.60 0,30 I.UU

I.JD 0.50 UR
5 0.75 0.38

6 0.90 0.45 L.62 0.60 UR
1.89 0.70 SC-17 1.05 0.53

0.60 2.t6 0.80 OBC.2
B t.20

0.90 UR
9 L.3s 0.68 2.43

10 1.50 0.75 2.70 1.00 EV/S-1

2.97 1.10 UR1l r.o5 0.83
3.2+ L.20 OBC-3

12 1.80 0.90
1.30 UR

13 1.95 0.98 3.s r
1.40 | 51-1

7+ 2.LO 1.05 3.78
1.50 SC.2

15 2.25 1.13 4.U5
1.60 OBC-4

L6 2.40 t.20 +.3'.2

1.70 UR
77 2.55 L.28 4.59

4,86 1.80 UR
1B 2.70 1.35

1.90 OBC-5
19 2.85 1.43 5.13

2.00 SC-3n i s.oo 1.50 5.40
2.lo EII/S-22t 3.15 1.58 5.67
2.20 UR22 3.30 1.65 .5.9+
2.30 OBC-623 3.45 t.73 6.2t

6.48 2.40 UR24 3.60 1.80
2.50 UR25 3,75 1.88 6.75

7.O2 2.64 OBC-726 3.90 1.95

27 4.05 2.O3 7.29 2.70 SC-4

2.10 7.56 2.80 ST-2
2B 4.20

2.90 UR29 +.35 2.18 7.43
8.10 3.00 OBC-B30 4.50 2.25

31 4.65 2.33 8.37 3.10 EII/S-3

32 4.80 2.40 8.64 3.20 UR

JO 4.95 2.48 8.91 3.30 UR
9.18 3.40 OBC-934 5.10 2.55

G /u*ra->*n



ss I s.zs l z,oq [--jje 3.50 SC-5

JO 5.40 2.70 9.72 3.60 UR

37 5.55 2.78 9.99 3.70 UR

"Q
5.70 2.85 to.26 3.80 oBc-10

39 5.85 2.93 10.53 3.90 UR

40 6.00 3.00 10.80 4.00 ST-3
4.10 SC-64L 6.15 3.08 11.0'l

42 6.30 3.1-5 1 1.34 4.20 oBc-11
4.30 En/s-443 6.45 3.23 I I.6I

4+ 6.60 3.30 11.88 4.40 UR

45 6.75 3.38 L2.15 4.50 oBC-12

46 6.90 3.45 12.42 4.60 UR

47 7.05 3.53 t2.69 4.70 SC-7

4B 7.20 3.60 12.96 4.80 UR

+9 7.35 3,68 73.23 4.90 oBC-13

50 7.50 3.75 13.50 5.00 EU/S-5

51 7.65 3.83 LJ.I I 5.10 UR

52 7.80 3.90 L4.O4 5.20 oBC-14

53 70< 3.98 14.31 5.30 UR

5+ 8.10 4.05 14.58 < z.n SC-B

55 8.25 4.13 14.85 5.50 ST-4

56 8.40 4.20 i.5.12 5.60 oBC-15

57 8.55 4.28 15.39 5.7q UR

58 8.70 +.ss I 1s.66 5.80 UR

59 B.85 4.43 15.93 5.90 UR

60 9.00 4.50 16.20 6.00 oBc-16
6L 9.15 4.58 L6.47 6.10 SC.9

62 9.30 4.65 t6.74 6.20 EWS-6

63 9.45 +.73 17.01 6.30 oBc-17
64 9,60 4.80 L7.28 6.+O UR

65 9.75 4.88 17.55 6.50 UR

66 9.90 4.95 17.82 6.60 UR

67 10.05 5.03 18.09 6.70 oBC-18

6B 10.20 5.10 18.36 6.80 SC-10

69 10.35 5.18 18.63 6.90 ST-5

70 10.50 5.2s 18.90 7.00 Eri/s-7

71 10.65 5.33 1() 17 7.74 oBC-19

72 10.80 5.40 L9.44 7.20 UR
Ffo
/J 1095 5.48 t9:7L +30 uR------.-
74 1 1.10 5.s5 19.98 7.+O SC-11

75 tr.25 5.6s 20.25 7.50 oBC-20

76 11.40 5.70 20.52 7.60 UR

77 1 1.55 5.78 20.79 7.70 UR

7B 11.70 s.85 21.a6 7.80 oBC-21

G. Lora-.'^.
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7A 11.8s I s.ss .1 QQ 7.90 UR

BO 12.00 O.UU 21.60 8.00 ST-6

B1 1.2.L5 6.08 21.87 8.10 SC-I2

B2 L2.30 6.15 22.74 8.20 oBc-22
8.30 EIVS-8B3 12.45 6.23 22.+t
8.40 URB+ t2.60 6.30 22.68

85 12.75 6.38 22.95 B.s0 UR

B6 L2.90 6,+5 23.22 8.60 oBC-23
23.+9 8.70 SC-1387 r-3.05 6.53

88 13.20 6.60 23.76 8.80 UR
24.O3 8.90 oBC-2+

B9 LJ.JC 6.68

90 13.50 6.75 24.30 9.00 EWS.9
24.57 9.10 UR% I re.os 6.83
24.84 9.20 UR92 l-3.80 6.90

93 13.95 6.98 25.7L 9.30 oBC-25
9.40 sc-l-4

94 14.10 7.05 25.38

o( t+.25 7.1,3 25.65 e.50 | 51-7
9.60 UR

96 1+.40 7.20 25.9',2

97 14.55 7.28 26.1,9 9.70 oBc-26
7.35 zo.+o I g.so EWS-10**

9B 7+.7t)

99 14.85 7.43 26.?nT e.eo sc-15*

rso I 27.oo 10.00 oBC-27*
100 15.00

7.58 27.27 10.10 UR
101 15.15
LO2 15.30 7.65 27.54 10.20 UR

27.8I 10.30 UR
103 15.45 I.tc

lsso t r.Bo 28.08 10.40 OBC-28
104

105 rs.zs I z.as 28.35 10.50 UR
10.60 UR

106 15.90 7.95 28.62
10.70 SC-16t07 16.05 8.03 28.49
t_0.80 ST-Broe I ro.zo 8.10 29.16
10.90 oBC-29

109 t-o.Jo 8.18 29.+3
29.70 11.00 EWS-I1

r ro I ro.so 8.25
11.r0 | ijp111 16.6s 8.33 29.9',1

tL.20 oBC-30112 16.80 8.40 30.24

113 16.95 B,48 30.51 11.30 UR

L14 17.10 8.55 30.78 11".40 SC.17

115 tz.zs 8,63 3l_.05 11.50 oBC-31

116 17.40 8.70 3L.32 1 1.60 UR
11.70 URt17 17.55 8.78 31.59

t18 17.70 B.B5 31.86 11.80 UR
11.90 oBC-32119 17.85 8.93 32.L3

L20 18.00 9.OO 32.40 L2.oo ST-9

t2L 18.15 9.08 32.57 L2.\o SC-18

L22 18.30 9.15 32.94 72.20 EII/S.12

q. fr--.*-".^
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L23 18.45 9.23 33.2L 72.34 oBC-33
L24 18.60 9.30 33.48 L2.44 UR
125 18.75 9.38 33.75 12.50 UR
126 18.90 9.+5 34.O2 L2.60 oBC-34
727 19.05 9.53 34.29 12.70 sc-19
728 L9.20 9.60 34.56 12.80 UR
129 19.35 9.68 34.83 12.90 UR
130 19.50 9.75 35.10 13.00 oBC-35
131 19.65 9.83 35.37 13.10 EWS- 13

732 19.80 9.90 35.64 13.20 UR
133 i9.95 o oq. 35.91 13.30 UR
134 20.1o 10.05 36.18 13.40 oBC-36
135 20.25 10.13 36.45 13.50 SC.2O
136 20.40 10.20 36.72 13.60 ST-10
137 20.55 10.28 36.99 13.70 UR
138 20.70 10.35 37.26 13.80 oBC-37
139 20.85 10.43 37.53 13.90 UR
i40 21.00 10.50 37.80 14.00 sc--21
r+1 21.15 10.58 38.07 14.10 OBC-38
L+Z 21.30 10.65 38.34 1.4.20 EWS-14
143 2t.45 '10.73 38.61 14.30 UR
l+4 21,.60 10.80 38.BB 14.40 UR
145 21.75 1O.BB 39.15 14.50 oBC-39
L46 2\.90 1n o( 39.42 14.60 UR
L47 22.O5 11.03 39.69 t4.70 sc-22
L+B 22.20 11.10 39.96 14.80 sT-r.t
L49 22.35 i 1.18 +o.23 t4.90 oBC-40
150 22.50 11.25 40.50 15.00 EWS-15
151 22.65 1 1.33 +o.77 15.10 UR
L52 22.8O 11.40 4t.o4 1_5.20 oBC-41
153 22.95 11.48 41.31 15.30 UR
154 23.10 1l-.5s 4 1.58 15.40 SC-23
155 23.25 11.63 41.85 15.50 UR
156 23.40 11.70 42.12 15.60 oBC-42
t57 23.55 11.78 +2.39 r-5.70 UR
158 23.70 i L.85 42.66 15.80 UR
159 23.85 11.93 42.93 15.90 UR
160 24.OO 12.00 43"20 16.00 ST-12

- 16I 24.L5 12.OB 43.47 16.10 oBC-43
162 24.30 12.15 43.7+ 16.20 sc-2+
163 24.45 L2.23 44.OL 16.30 oBC-44
16+ 24.60 12.30 +4.28 16.40 EWS-16
165 24.75 L2.3A 44.55 16.50 UR
166 24.90 L2.45 ++.82 16.60 UR

C+ f--Lr*-vet'-
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L67 25.05 t 12.53 45.09 t6.70 oBC-45
45.36 16.80 SC-25168 25.24 L2.60

L69 25.35 L2.68 45.63 16.90 UR
17.00 EVJS-17

170 25.50 12.75 45.90

12.83 46.17 17.10 oBC-46
L7L 25.65

L7.20 UR1 .70 25.80 12.90 46.+4
17.30 UR

L73 25.95 12.98 46.7L
t7.40 SC-26t74 26.1O 13.05 46.96
17.50 ST-13t75 26.25 13.13 47.25
L7.60 oBC-47

L76 26.40 1.3.20 +-/.5',2
TTR

26.55 73.28 47.79 L7.'-/t)
t77
178 26.?0T 13.3s 48.06 17.B0 oBC-48

17.90 UR
L79 26.85 13.43 48.33

5C.27
180 27.OO 13.s0 48.60 I6.UU

18.10 Err/s-18
181 27.75 13.58 +8.4'(

27.30 13.65 +9.L4 18.20 oBC-49
18.30 UR

183 27.45 73.73 lLO tL I

t-8.40 UR
184 27.60 13.80 | +e.b8

49.95 18.50 UR
185 27.7s I5.b5

150 27.90 12 0( 50.22 18.60 I osc-so
18.70 I sc-ze

187 28.05 14.03 50.49
1"B,BO sT-l-4

oBC-51
188 28.20 14.10 50.'/o

rsg I ze.ss 14.18 51.03 I5.YU

r+.25 5l-.30 19,00 EIIIS-19
190 25.DU

g&
UR

28.65 I+.J.) 51.57 IY. IU
191

t92 2B.BO L+.+o 51. 84 L9.ZU

19.30 oBC-52
193 28.95 L+ +B 32.1t

5238 19.40 SC-29
L94 29.1,O I4 55

19.50 UR
EItrJS.2O*

195 29.25 t4.63 52.bb

29.44 t+.70 52.92 19.bu
L9.70 oBC-53

t97 29.55 r+.78 53. 19
19.80 sT-15*

sc-30*
198 29.70 14.85 53.4b

199 29.85 14.93 i)J. / .) IY.YU

20.00 oBC-54*
200 30.00 15.00 54.00

iri ,or""rtng ru="*"a*itr, a view to maintain the prescribed percentage of

reservation A '1
4' 'drL: 

' Jo"-to-a

lB2

\96

I

I

I
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Annexure-il1

FOR DIRECT RECRUITMENT ON ALL INDIA BASI5 BY OPEN COMPETITIQN

Mode_l&qster_ibri_adrestrerogthlpio$p-asls

For cadres of z to t3 posts the roster is to be read from entry t under column
Cadre Strength till the last post and then horizontally till the last entry in the
horizontal row i.e. like ,,L,,

AII the posts of a cadre are to be earmarked for the categories shown under
column initial recruitment. white initial filling up will be by the earmarked
category, the replacement against any of the post in the cadre shall be by
iotation as shown horizontally against the last post of the cadre.

--a(*. o\;,-r,rz-t-o-,

Cad.re
Strengtlr

Initial
Recrui-
tinent

Replacement No.

lst 2rd, 3rd 4th 5th 6th 7tb 8th 9th 10tb 11th Lzth 13th

1 UR UR UR, OBC UR UR SC oBc UR EWS UR OBC UR :j1

UR. UR oBc UR UR SC oBc UR EWS UR OBC UR DI

UR OBC UR UR SC OBC UR EII/S UR OBC UR ST

oBc UR UR SC OBC UR EV/S UR OBC UR )l

UR UR Qal OBC UR EIUS UR OBC UR ST

6 UR SC OBC UR EWS UR oBc UR ST

7 SC OBC UR EWS UR OBC UR ST

B oBc UR EWS UR OBC UR ST

9 UR EWS UR OBC UR ST

10 EV'rS UR OBC UR ST

11 UR OBC UR -I

OBC UR DI

13 UR ST
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Annexure-lV

FgR DIRECT RECRUEMENJ

Model Roster of Reservation with reference-lqp-g5ts for Dirsct recruitment on All

Q du;J^+"as

SL"i" of Entitlement Category for
which the

posts should
be earmarked

51. No.
of Post

SC

@L6.66%

sr @7.5o/" oBC
@2s.84%

EU/S

@to%

1 0.166 0,075 0.258 0.100 UR

o 0.332 0.150 0.516 0.200 UR

J 0.498 0.225 o.774 0.300 UR

4 o.664 0.300 1.032 0.400 OBC-1

0.830 0.375 1.290 0,500 UR
UR

6 o.996 0.450 1.548 O.bUU

7 1.L62 0.525 1.806 0.700 SC-1

oBC-2
B 1.328 0.600 2.064 U.8UU

2.322 0.900 UR
9 t.49+ o.b'l b

10 1.660 0,750 2sso I r.ooo E-$IS.1

2.838 1.100 I UR
11 L.826 0.825

1.200 OBC.3
12 L.992 0.900 3.09b

0.975 3.354 1.300 SC-2
ST-1

13 2.L58
L+ zsz+ i r.oso 3.6t2 1.4U0

1.500 UR
15 2.490 1.125 3.6'1U

OBC.4
16 2.656 1.200 +.128 1.6UU

r.275 4.386 1.700 UR
17 2.4'2',2

1B 2.988 1.350 +.644 1.800 UR

t.425 +.902 1.900 SC-3t9 3.1b4

20 3.320 1.500 5.160 2.000 OBC-5

1.575 5.418 2.100 EWS-22t 3.486

22 3.652 1.650 5.676 2.29O UR
UR

23 3.818 r.725 5.934 2.3UU

OBC.624 3.984 1.800 6.792 2.+Ut)
2.500 SC.4

23 4.150 1.A75 o.45U
UR

26 4.316 1.950 6.708 2.bUU

27 4.482 2.025 6.966 2.700 ST-2

28 4.648 2.100 7.224 2.800 oBc-7

29 4.8t4 2.L75 7.482 2.900 UR
3.000 ES/S-3

JU 4.9AO 2.250 7.7+\)

a
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31 5.146 2.325 7.998 3.100 SC-5
32 5.3t2 2.400 8.256 3.200 OBC-B
JO 5.478 2.475 8.514 3.300 UR
OAJT 5.644 2.550 8.772 3.400 UR
35 5.810 2.625 9.030 3.500 OBC-9
JO 5.976 2.700 9.288 3.600 UR
JI 6.142 2.775 9.5+6 3.700 SC-6
38 6.308 2.850 9.804 3.800 UR
39 6.+7+ 2.925 to.062 3.900 oBC-10
40 6.640 3.000 10.320 4.000 ST-3
+t 6.806 3.075 1.0.578 4.100 EWS-4
42 6.972 3,150 10;836 4.24O UR
43 7.138 3.225 '11.094 4.300 SC-7
4+ 7.30+ 3.300 116352 4.400 oBC-11
a-q 7.+70 3.375 11.610 4.500 UR
46 7.636 3.450 1 1.,868 4.600 UR
47 7.4o2 3.525 12:L26 +.700 oBC-12
4B 7.968 3.600 72.384 4.800 UR
49 8.134 3.675 72.6+2 4.900 SC.8
50 8.300 3,750 12.900 5.000 EWS-5
51 8.466 3.825 13.158 5.100 oBc-13
52 8.632 3.900 13.416 5.200 UR
53 8.798 3.97s 73.674 5.300 UR
54 8.96+ 4.050 13.932 5.400 ST-4
55 9.130 4.125 14.190 5.500 oBC-14
56 9.296 4.200 14.448 5.600 SC-9
<7 9.462 4.275 74.706 5.700 UR
58 9.628 4.350 l+.96+ 5.800 UR
qo 9.794 4.425 t5.222 5.900 oBC-15
60 9.960 4.500 15.480 6.000 E\IIS.6
61 LO,L26 4.575 15.738 6.100 SC- IO
62 1o.292 4.650 15.996 6.200 UR
63 10.458 +.725 76.254 6.300 oBC-16
64 1O.624 4.800 76.572 .6.400 UR
65 10.790 4.875 16.770 6.500 UR
66 10.956 4.950 17.O28 6.600 oBC-17
67 Ll.L22 s.025 17.286 6.700 SC 11
6B 11.288 5.100 17.544 6.800 ST-5
69 L|.454 5.175 t7.802 6.900 UR
70 11.620 5.250 18"060 7.000 oBC-18
7L 1t.786 5.325 18.318 7.100 EUIS-7

Q- d*tc,+a-s
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72 7L.952 5.400 L8.576 7.200 UR

73 t2.LlB 5.475 18.834 7.300 SC-12

74 t2.28+ 5.550 19.o92 7.400 oBc-19
75 12.+50 5.625 19.350 7.500 UR

76 L2.616 5.700 19.608 7.600 UR

77 L2.782 5.775 19.866 7.700 UR

78 t2.9+B 5.850 20.L24 7.800 oBC-20

79 13.1 14 5.925 20.382 7.900 SC-13

BO 13.280 6.000 20.640 8.000 ST-6

B1 IJ.++O 6.O75 20.898 8.100 EWS-8

82 t3.6L2 6,150 21.156 8.200 oBc-21

B3 13.778 6.225 21.4L+ 8.300 UR

B4 13.944 6.300 2t.672 8.400 UR

85 14.1 10 6.375 21.930 8.500 SC-14

86 t+.276 6.450 22.I.BB 8.600 oBC-22

B7 L4.442 6.525 22.446 8.700 UR

BB 14.608 6.600 22.704 8.800 UR

B9 74.774 6.675 22.962 8.900 UR

90 14.9+O 6.750 23.220 9.000 oBc-23

91 15.106 6.825 zs.+za I g. roo sc-15

92 L5.272 6.900 23.736 9,2oa I Bws-s
9.300 UR93 15.438 6.975 23.99+

94 I rS.0O+ 7.050 24.252 9.400 oBC-24

95 L5.774 7.L25 24.510 9.500 >l-l
9.600 UR96 rs.gsol z.zoo1 24.764

97 t6.lo2 i.zts I zs.ozo 9.700 SC-16

98 16.268 7.350 2598+ 9.800 oBC-25

99 76.+34 7.425 25.542 9.900 UR

100 16.600 7.500 25.800 10.000 Elr/S-10

r01 16.766 7.575 26.O58 10.100 oBc-26

lo2 16.932 7.650 26,3L6 10.200 UR

103 t7.o9B 7.725 26.57+ 10.300 SC-17

104 17.264 7,800 26.832 10.400 UR

ios t7.430 7.875 27.O90 10.500 oBC-27

106 t7.596 7.950 27.3+8 10.600 UR

L07 t7.762 8.025 27.606 10.700 ST-8

108 L7,928 8.100 27.86+ 10.800 UR

109 18.094 8.175 .28.L22 10.900 aBc-28

L10 7a.260 8.250 28.380 11.000 SC-18

111 tB.+26 8.325 28.638 1 1.100 E\[IS.11

Lt2 18.592 8.400 28.a96 t7.200 UR

q f,u*ttla*:zz
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*/** Squeezing resorted with a view to maintain the prescribed percentage of
reservation

G. L-{a4,r4

113 18.758 8.475 29.L54 11.300 oBC-29
114 78.924 8.550 29.412 11.400 UR
i15 19.090 8.625 29.670 11.500 SC-19
116 t9.256 8.700 29.928 11.600 EIVS.12**
1L7 t9.422 8.775 30.186 11.700 oBC-30
118 19.588 B.B50 30.+44 11.800 ST-9
119 t9.75+ 8.925 30.702 11.900 sc--20*
120 19.920 9.000 30.960 l_2.000 oBC-31*
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FOR DIRECT RECRUITMENT

Roster for Dire-ct Recruitment otl'rerwise-thzrn through gp-gn-eg6PJt!!!9nl9l

Annexure-V

ca dre str en g,!h-ttpls-1f-P. lsts

1st 2rd. 3rd I 4th

leplac

-T I

6th I

ement No.

9th lothl 11thl 12thl 13th
Cadre

Initial
Recruit-

ment[EL

1 UR UR UR oBcl uR UR SC OBCI UR ElVS uR loBcl sc I s'r

2 UR UR OBC URIUR SC UEU UR UR oBcl sc I sr

o UR OBC UR UR SC oBc UR EWS UR OBC JU ST

4 OBC UR UR SC OBC UR EWS UR OBC SC ST

UR UR D\, OBC UR EIgS UR oBc NU ST

6 UR 5U OBC UR EWS UR OBC SC ST

7 SC OBC UR EWS UR OBC SC ST

8 OBC UR EVTS UR OBC SC ST

9 UR EV/S UR OBC SC ST

10. EWS UR OBC ST

1L TTP OBC -U nl

L2 OBC 5U bI

13 SC ST

Note:

1. FOr cadres of 2 to 13 posts the roster is to be read from entry 1 under column

cadre strength till thelast post and then horizontally tillthe last entry in the

horizontalrow i.e. like "L"
2. All the posts of a cadre are to be earmarked for the categories shown under

column initial recruitment. while initial filting up will be by the earmarked

category, the replacement against any of the post in the cadre shall be by

rotationasshownhorizontallyagainstthelastpostofthecadre.
G' fr'-"*"*'
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Name of the MinistrylDepartment

.Annexurei{l

Note t: single consolidated fortnightly report may be sent in respect of the
MinistrylDepartment and its attached and sub-ordinate offices

Note z: The first report should begin from 11.oz.zo1g

Note 3i Filled up forinightly report may be emailed at isest@nic.in and
g.sreenivasan@nic.in

G. fr;'sl^o*-

Report
for the
fortnight
ending

Unfilled vacancies as

on 01.o2.2o19

Vacancies . filled up
during the fortnight
ending

Total vacancies f illed
up since or.oz.2019

SC ST oBc EW5 UR SC ST oBc EWS UR SC ST oBc EWS UR


