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OFFICE ORDER

Email: director.cswri@icar.gov.in, cao.cswri@icar.gov.in Web site: www.cswri.res.in

Dated: 22.09.2023

On the recommendation of the assessment committee constituted for assessing the case(s) of merit
promotion/assessment benefit in respect of Technical Personnel of Category - II under Functional Group-II:
Laboratory as per the provision contained in ICAR’s Technical Service Rule, as amended time to time, the
Competent Authority of the Institute has been pleased to grant merit promotion/assessment benefit, as mentioned in
column “V> and “VI” of the table given below, to the following Technical Personnel:

S| whether The post/position held by the The post/position to which the The date of
N : Name SC/ ST/ official on the date/due date of official is granted merit effect of merit
o UR assessment promotion/assessment benefit promotion
1 11 111 v A4 VI
Technical Assistant (T-3) Level 5 | }- Teehnieal Assistant _ (T-
1. | Shri Rajesh SC | of 7% CPC pay matrix (PR PB-1, | ¥} ™ PAY 1 06.12.2022
Rs. 5200-20200 + GP Rs. 2800/-) | Matrix (PR PB-2, Rs. 9300-
] ' 34800 + GP Rs. 4200/-)
. 3 Sr. Technical Assistant (T-
SEit Pavrari Teclligucal Assistant (.T—3) Level 5 4), Level 6 of 7" CPC pay
2. SC of 7" CPC pay matrix (PR PB-1, ; 13.08.2023
Kumar Mahour Rs. 5200-20200 + GP Rs. 2800/-) | Matrix (PR PB-2, Rs. 9300- :
) ) 34800 + GP Rs. 4200/-)
.. Technical Assistant (T-3)
1 th
Qs Burendra Sr. Technician (_T 2) Level 4 of 7 Level 5 of 7 CPC pay matrix
3 Singh Rajput UR CPC pay matrix (PR PB-1, Rs. (PR PB-1, Rs. 5200-20200 + 28.07.2023
- - i 4 * 2
5200-20200 + GP Rs. 2400/-) GP Rs. 2800/-)

In accordance with Circular No.F.TS:11(5)/2018/E./IV dated 30.05.2018 it is informed that if at any time, it
is found that the employee is not possessing the requisite qualification required for the respective grade or is not
eligible to hold that grade for any administrative reason then he is liable to be placed in the eligible lower grade and
recovery of proportionate amount of dues can be made from him by giving show cause notice.

The advance increment(s) granted to him earlier (if any) will not, however, be taken into account while fixing
his pay on his promotion to the higher grade as a result of subsequent assessment.

The above technical personnel should submit their option for fixation of pay under FR 22(1)(a)(i) or
otherwise, if any within one month from the date of issue of this order. Option once exercised shall be final and
irrevocable.
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Shri Rajesh, Tech. Asst. through I/c Farm Section

Shri Pawan Kumar Mahour, Tech. Asst. through I/c Estate Sec.
Shri Surendra Singh Rajput, Sr. Tech Through Head (A) AP&B
Head (A), Division of Animal Physiology & Biochemistry

I/c Farm Section

I/c Estate Section

Admn.III (Bill & Cash) Section

Nodal Officer ERP / e-office / SPARROW / e-HRMS

(D. L. Verma)
Assistant Administrative Officer

9. Audit & Accounts Section
10. Personal file(s)/Leave file(s)
11. Admn.II Section
12. PS to Director
13. Guard File
14. AKMU to upload

on institute website




